
NOMINATION AND REMUNERATION POLICY 

 
INTRODUCTION 

The Company considers human resources as its invaluable assets. This policy on 

nomination and remuneration of directors, Key Managerial Personnel (KMPs) and other 

employees has been formulated in terms of the provisions of the Companies Act, 2013 and 

the Listing Regulations to pay equitable remuneration to the directors, KMPs and employees 

of the Company. 

 

OBJECTIVE AND PURPOSE OF THE POLICY 

The objectives and purpose of this policy are: 

1. To take into account the performance of the Company, its financial strength and volume of 

operations to ensure that its recommendations or implementable from time to time. 

2. The NRC shall also take into account the industry scenario and competitive elements 

with regard to its recommendations so that the company maintains the industry levels. 

3. To formulate the criteria for determining qualifications, competencies, and 

independence for the appointment of a director (executive / non-executive) and 

recommend to the Board policies relating to the remuneration of the directors, KMPs and 

other employees. 

4. To address the following items : committee member qualifications; committee member 

appointment and removal; committee structure and operations; and committee reporting 

to the Board; 

5. To formulate the criteria for evaluation of performance of all the directors on the Board; 

6. The NRC shall endeavor to maintain a proper balance between key managerial 

personnel, senior personnel and other level of employees so that there is a peace and 

harmony in industrial relations. Due to inadequate profit earning, Committee has 

recommended that no remuneration be paid to directors, Key Managerial Personnel 

(KMPs) except sitting fees until the Company earns the adequate profits.  

 

POLICY REVIEW 

This policy is framed under the provisions of the Companies Act, 2013 and rules made 

thereunder and requirements of SEBI (Listing Obligations and Disclosure 

Requirements),Regulations 2015 (Listing Regulations).In case there is any change in the Act 

and the listing regulation or any other regulation the provisions of the Act and regulations 

shall prevail over this policy and the provisions of the policy shall be amended suitably to 

make it consistent with the changed provisions and regulation, if any under the law. Any 

change or modification in the policy as recommended by the committee would be given for 

approval to the Board. 

 
 

SD/- 

                                                                                       (Surendra Singh Sandhu)  

Managing Director  

                                                                                                           DIN: 05173140 

  


	INTRODUCTION
	OBJECTIVE AND PURPOSE OF THE POLICY
	SD/-

